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EXIT QUESTIONNAIRE
A. General information

Name​​​​​​​​​​​​​​​​​​​​​:____________________________________
Job Title: __________________________________
Job Group: ________________________________  

Age:           under 25 ☐ 25–34 ☐ 35–44 ☐ 45–54 ☐ 55–60 ☐
Length of service: _______________ Date of termination: __________________
Name and position of exit interviewer: _________________________________
B. Working Experience in KEFRI
What attracted you to work for KEFRI?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Were your expectations met?

____________________________________________________________________________________________________________________________________________________________________________________________________________

What was your best experience while working in KEFRI?

What was your worst experience while working in KEFRI?

____________________________________________________________________________________________________________________________________________________________________________________________________________IIf you could change something within KEFRI what would it be?

____________________________________________________________________________________________________________________________________________________________________________________________________________Do you consider you received adequate training and development to undertake your role? (Explain)

____________________________________________________________________________________________________________________________________________________________________________________________________________

C. Reasons for leaving 

Please indicate your main reason(s) for leaving:

☐ Dissatisfaction with pay



☐ Work environment
☐ Dissatisfaction with conditions of service

☐ Nature of work/job satisfaction
☐ Lack of promotion/career development 

☐ Way work is organised
☐ Lack of training and development

☐ End of contract
☐ Partner moving out of area


☐ Insufficient challenge
☐ Other domestic reasons



☐ Maternity
☐ Difficulty travelling to and from work

 ☐ Flexibility of working hours
☐ Workload/stress




☐ Unsolicited offer
☐ Dissatisfaction with management style

☐ Other (please specify)
What was the most important reason for your leaving?
________________________________________________________________________________________________________________________________________

What would have encouraged you to stay?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

D. Any other comments

Thank you for taking the time to complete this questionnaire. The information that you have provided will be used to monitor and maintain the standards of employment practice and staff satisfaction.
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